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Nine
PERSONNEL - 
Amendments to Chapter 24, Article II, Retirement System 

Changes in Average Final Compensation for
for Non-Union Employees
That Chapter 24, Personnel, of the Code of Ordinances of the City of Burlington be and hereby is amended by amending Article II. Retirement System, Sections 24-14 and 24-42 thereof to read as follows: 

Sec. 24-14. Definitions.

   Unless a different meaning is plainly required by the context, the following words and phrases as used in this article shall have the following meanings:

Accumulated contributions:  As written.

Actuarial equivalent:  As written.
Average final compensation:  For  all nonunion employees “average final compensation” shall mean the average annual earned compensation during the five (5) non overlapping twelve-month periods prior to the member’s actual retirement which will afford him or her the highest such average, or, if he or she has less than sixty (60) months of creditable service, his or her average final compensation shall be his or her average annual earned compensation during his or her total creditable service.  For fiscal years 2010 and 2011, the change from a three year to a five year basis for all nonunion employees shall be phased-in in monthly increments, except that this new  phase-in  shall not be applicable to the following Class A employees: sergeants, lieutenants, deputy chiefs, and chief of the Burlington Police Department. During this phase-in period, an affected employee may, through written notification to the Retirement Board, opt to have their 
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retirement based on the pre-existing three year average ending June 30, 2009.  For all union employees “average final compensation” shall mean the average annual earned compensation of a member during the three (3) nonoverlapping twelve-month periods prior to the member's actual retirement which will afford him or her the highest such average, or, if he or she has less than thirty-six (36) months of creditable service, his or her average final compensation shall be his or her average annual earned compensation during his or her total creditable service, except as otherwise agreed upon in an approved collective bargaining agreement.

Notwithstanding the above definition, “average final compensation” shall mean the average annual earned compensation during the five (5) nonoverlapping twelve-month periods prior to the member’s actual retirement which will afford him or her the highest such average, or, if he or she has less than sixty (60) months of creditable service, his or her average final compensation shall be his or her average 
annual earned compensation during his or her total creditable service for the following Class A employees: sergeants, lieutenants, deputy chiefs, and chief of the Burlington Police Department.  For fiscal years 2008 

and 2009, the change from a three year to a five year basis for the named Class A employees shall be phased-in in monthly increments as described and detailed in the City Council resolution and attached schedule and implementation notes of May 14, 2007.  During this phase-in period, an affected employee may, through written notification to the Retirement Board, opt to have their retirement based on the pre-existing three year average, using what their base compensation—including COLA’s—would have been on the Willis scale.

Beneficiary:  As written.

Creditable service:  As written.

Earned compensation:.  As written.

Employee:.  As written.

Mandatory retirement age:  As written.
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Member:  As written.

Membership service:  As written.

Month:  As written.

Normal retirement age:  As written.

Prior service:  As written.

Regular interest:  As written.

Retirement board:  As written.

Service:  As written.

Year:  As written.

Sec. 24-42. Effective date.

   The amendments to subsection 24-41(c) which changed the survivor income benefit from twenty-five (25) percent to thirty (30) percent for nonunion, Class A, City AFSCME and BSDP members shall be regarded as effective July 1, 2000. Said amendment for BSD AFSCME members shall be regarded as effective August 1, 2001. Said amendment for IBEW members shall be regarded as effective July 1, 2001.

   The amendments to subsections 24-22(c)(2) and 24-22(e)(2) which changed the Class B nonunion, City AFSCME and BSDP members accrual rate to one and six-tenths (1.6) percent and the early retirement reduction to two (2) percent per year shall be regarded as effective July 1, 2000. Said amendment for BSD AFSCME members shall be regarded as effective August 1, 2001. Said amendment for IBEW members shall be regarded as effective July 1, 2001.

   The amendments to subsections 24-14, 24-22(a), (c)(1), (c)(2), (e)(1), and 24-26(b) which changed the Class A early retirement age, changed the early retirement reduction for service from twenty to twenty-five 

4





PERSONNEL - Amendments to Chapter 24, Article II, 

Retirement System Changes in Average Final Compensation for






for Non-Union Employees

(20--25) years and changed the accrual rate to two and seventy-five hundredths (2.75) percent shall be regarded as effective July 1, 2000.

   The relevant amendments to sections 24-22, 24-23, 24-26, 24-29 and 24-40 are regarded as effective retroactive to July 1, 1973. The relevant amendment to section 24-41 is regarded as effective October 1, 
1973. The relevant amendments to sections 24-1, 24-14, 24-19, 24-22, 24-23, 24-26, 24-29 and 24-40 which were enacted in July, 1979, are regarded as effective retroactive to July 1, 1978. The amendments to sections 24-14, 24-19, 24-20, 24-21, 24-22, 24-23, 24-24, 24-25, 24-26, 24-27, 24-28, 24-29, 24-33, 24-37, 24-39, 24-40, 24-41, 24-42 and 24-60 which were enacted in August, 1984, will be regarded as effective retroactive to July 1, 1983, except the amendment to section 24-40 which will be regarded as effective retroactive to July 1, 1984. The amendments to sections 24-14, 24-19, 24-21, 24-22, 24-23, 24-26, 24-41 and 24-42 which 
were enacted February 13, 1989, will be regarded as effective retroactive to July 1, 1988; however, the amendment to section 24-19 shall be applicable to any employee in service as of January 1, 1988, or hired thereafter. The relevant amendment to section 21-41(c)(3) will be regarded as retroactive to December 20, 1990.

   The amendments to sections 24-22(c) and 24-29(c), which provided for increased Class A contributions and an increased Class A benefit accrual rate which were enacted July 20, 1992, will be regarded as effective January 1, 1992.

   The amendments to section 24-47 establishing options 5 and 6 shall be considered effective for all members as of March 9, 1998.  [The relevant amendment to] section 24-22(e) shall be regarded as effective July 1, 1997.
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   The relevant amendment to section 24-14, definition of “employee,” and section 24-21©, which changed eligibility from forty (40) weeks and thirty (30) hours to one thousand two hundred (1,200) hours, is regarded as effective January 21, 1998, and applies to employees with such a schedule on that date retroactive to the beginning of such a schedule and to employees who achieve such a schedule thereafter.
   The amendments to section 24-14 which change the definition of average final compensation for police sergeants, lieutenants, deputy chiefs, and chief shall be effective for these named Class A positions as of 

July 1, 2007.
   The amendments to section 24-14 which change the definition of average final compensation for all nonunion employees, except for the following Class A employees: sergeants, lieutenants, deputy chiefs, and chief of the Burlington Police Department., shall be effective as of July 1, 2009.
*
Material stricken out deleted. 
**
Material underlined added.
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