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. Vermont Relay; 711 or 1-800-253-0171

To: | Board of Finance

From: Benjamin Pacy, Human Resources Generalist
Susan Leonard, Human Resources Director

Date: March 3,2014

Re: Burlingtdn Electric Department — Creation of Regular, Full Time Maintenance
Technician Position '

As detailed in the attached memo and job description, the General Manager of Burlington
Electric has requested the creation of a Maintenance Technician at the McNeil
Generating Station to augment and assist the maintenance functions.

The position, which will report to the Supervisor of Plant Maintenance at Burlington
Electric, as shown on the attached existing and proposed organization charts, was
classified and scored using the Modified Winters Classification System. The resulting
classification is a union non-exempt grade 005 with a corresponding hourly range of
$15.63 to $25.63 per hour. Creation of this position will result in an addition to
headcount funded by BED, with no salary impact to the general fund. It is our
understanding that this position will be funded through McNeil Generating Station
revenues.

We respectfully recommend your approval of the General Manager of Burlington Electric
Department’s request to create a Maintenance Technician position.

This position will become effective following City Council approval and signature of the
Mayor.

Thank you.




March 4, 2014

To:

From:

Burlington Board of Finance
Barbara L. Grimes

BED General Manager

Subject: Maintenance Technician for McNeil Station

Burlington Electric Department is planning to add a maintenance technician to the
work force at McNeil Generating Station. This is the first addition to the McNeil
maintenance staff in 20 years. The reason for adding this position is as follows:

-The McNeil Station will be 30 years old in June. As the plant ages, the
equipment maintenance requirements increase.

-Most of the employees at McNeil have been there since the plant was built.
An aging workforce has more physical limitations, and the position would
help fill the void.

-As the workforce ages, retirement is becoming a reality at McNeil.
Creating this position will serve as a training position to prepare for filling
some of the higher level positions as those employees retire. '

-With higher electricity prices and renewable energy certificates, the

-financial consequences of having McNeil Station out of service for

maintenance is more significant than ever. Currently, the loss of revenues
for having McNeil out of service for 1 hour is over $15,000!

This position is in the McNeil Joint Owner approved calendar budget, and will be
in BED’s budget for fiscal year ending June 30" 2015. BED will have staff at the
Board of Finance meeting to answer any questions you may have. Please contact
me directly if you have any questions prior to that time. ‘
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City of Burlington
Job Description

Position Title: Maintenance Technician

Department: Burlington Electric Department — McNeil Generating,Station

Reports to: Supervisor of Plant Maintenance
Pay Grade: 005

Exempt/Non-Exempt: Non-Exempt
General Purpose: This position is responsible for basi
emergency repairs plus assists ALL McNeil Staff as

Essential Job Functions: (This section outlines the
performed in this position. The “Qualifications/Basic

Provide support f
Interacts w1th the

fans, pumps, and b :
¢ Insures availability of parts and supphes by assessing jobs and determining parts that are

needed for the job. .

351st with mech ical improvements to plant and equipment

ing and maintenance personnel to determine problems and
um impact on Station operation.

. Cleans assigned reas as directed
e Perform other duties as required.

Qualifications/Basic Job Requirements:

e Minimum high school diploma or equivalent required.
e Must have fundamental knowledge of pipefitting, electrical and mechanical trades.
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-Requires ability to work from drawings, dia;

Must be able to read machinery manuals and understand line drawings,

Must have the ability to utilize hand and power tools

Ability to obtain workable welding and use of gas-cutting torch skills with in twelve
months

Must be able to work 1ndependently and prioritize duties

Ability to pass a pre-employment pulmonary function test, as well as annual follow-up
testing preferred.

Moust have the ability to enter confined and work in elevate
Ability to work in wide temperatme conditions, which maj
conditions.
Requires knowledge of trade fundamentals sufﬁcien}
repair work. o
Ability to read, interpret and understand Mec

Must be physically able to perform basic mai
includes the ability to: climb ladders, work in co
Welghlng up to 100 lbs ete.
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Physical & Mental/Reasoning Requirements; Work Environment:

These are the physical and mental/reasoning requirements of the position as it is typically
performed. Inability to meet one or more of these physical or mental/reasoning requirements

will not automatically disqualify a candidate or employee from the position.

_X_ seeing _x_ ability to move ~x_lifting (occasionally
_x_ color perception distances within and with assistance)
(red, green, amber) ‘ between ' 100 pounds ,
_x_ hearing/listening warehouses/offices carrying (specify)
__ clear speech . _x_ climbing 50 pounds
_x_ touching _x_ability to mount and driving (local/over
X dexterity dismount the road)

_x_ hand forklift/truck
_ finger
_x_ reading - basic
__ reading - complex __ math skil
_X_ writing - basic complex y
__ writing - complex _ clerical pressurized
__ shift work X equipment
_x_ works alone X moving objects
_x  works with others X high places
_x_ verbal contact X fumes/odors
w/others X - hazardous materials
_x_ face-to-face contac _x_ dirt/dust
x inside

ities, duties and/or skills required of all personnel so classified.

Approvals:

Department Head: Date:

Human Resources: . Date:
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Burlington Electric Department - McNeil Generating
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approved and shall b

\
CREATION OF REGULAR FULL TIME MAINTENANCE TECHNICIAN — BURLINGTON
ELECTRIC DEPARTMENT

That WHEREAS, the General Manager of the Bur
recommended creation of a Maintenance Technigi

demands at the McNeil Generating Station; and

at a Union Hourly Non-Exempt Grade 005 within‘ the Burlington

Electric Salary Table.w’l: he position shall be created upon date of City Council approval and

signature of the Mayor.




